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With Vygotsky 



With and Beyond Thinking and 
Speaking 
 
 

 

 Talk shapes and is shaped by thought 
 Talk is situated  
 Institutions shape talk 
 Talk shapes institutions 

 



With and Beyond: Understanding of 
Learning 

 
 Learning as acquisition and application 

 
 Learning as participation in social practices 

 
 Learning as transformation – of self and 

of world 
 



With and Beyond Mediation: Invisible 
mediation 

 
 The production of mental disposition is 

brought about by the invisible semiotic 
mediation of un-self-conscious discourse 
which is embedded in everyday 
cultural activities. Such discourse is ordinary; 
and that is why it is so 
effective. 
 



 



 



 



 



 



 



Invisible mediation 

 the production of mental disposition is 
brought about by the invisible semiotic 
mediation of un-self-conscious discourse 
which is embedded in everyday 
cultural activities. Such discourse is ordinary; 
and that is why it is so 
effective. 
 



Institutions 

 How do institutions do their tacit 
psychological work 



video 

 



Transformation over time: Challenge 
for analysis 

 
 Sequential and contingent 



Seaside concept formation time lines 



The Challenge 

 The inter-relations between changes in 
organizational form, changes in modes of control 
and changes in principles of communication.  

 Distribution of power and principles of control  
principles of communication 

 Communication  regulate relations within and 
between groups 

 Communication  distribution of forms of 
pedagogic conciousness 
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P = I/R 
P= Pedagogic Discourse 

 

I= Instructional Discourse 

Selection sequencing pacing Criteria of Evaluation 

 

R = Regulative Discourse 

Order Identity and Relation 



With and Beyond: complexity 

 7/7 bombings 
 Baby P 
 Katrina 
 

 



Challenge 

 Activity – activity settings – situation of 
development 

 Across settings and persons 
 Motive hierarchy, leading activity 
 Motive – values – affect (Monism) 
 Identity and subject position  
 Agency 



INSTITUTIONAL 
MODALITY OF 
WORK  

Power and 
control 

Boundaries  

 

 

DISCOURSE 

Mediational 
Means  

Or  

Psychological Tool 

CONCIOUSSNESS 

Sociologists 

ethnomethodologists 

Mutual shaping 
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